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Stunning Moraga Residence

SHERRIE B. PERLSTEIN

116 Corliss Drive, Moraga

Located in one of Moraga’s most desirable neighborhoods, near the Orinda-Moraga border, this stunning updated 2288+ sq.
ft.,, 4BR/2.5BA home is filled with designer features, yet comfortable and cozy to call your home. This elegant single story
residence is bathed in a soft palette of warm colors with rich hardwood flooring, plantation shutters, central air-conditioning,
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Sherrie@OrindaHome.com

www.OrindaHome.com
License #: 00925213
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dual pane windows, crown molding, built-in speaker system and a state-of-the-art home alarm. Meticulously maintained lush
level lawns and a backyard patio overlooks a sparkling pool on .29+ acres. Offered at $1,225,000

Home prices are as high as they have been since 2007 and there is still a severe shortage of inventory.
Call for a FREE confidential no obligation Market Analysis & Opinion of Value of your home. 925.766.3030

REDEFINING THE WAY BUSINESS IS DONE
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2 Theatre Square, Suite 117, Orinda, CA 94563 | g Follow me @ Facebook.com/SherriePerlstein
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Frustration at Every Turn

By Nick Marnell

taFeb. 5 special board meeting,

the Moraga-Orinda Fire District
approved a mid-year budget revision
that revealed more bad news. Admin-
istrative services director Gloriann
Sasser projected that the district will
now lose $599,000 in fiscal year
2013-14, nearly $200,000 more than
budgeted. Though property tax rev-
enue increased more than $300,000,
ambulance revenue dropped nearly
the same amount and overtime
charges rose nearly $250,000, she
said.

Sasser then made an even more
sobering announcement to the board:
MOFD's long range financial plan
projects losses through 2018-19, with
its capital fund depleted two years
sooner. “In order to eliminate the
structural deficit in the general fund,
additional expenditure reductions are

necessary,” she said.

Her presentation did not go over
well with the firefighters' union.

“If we take a 9.5 percent pay cut,
where will that money be used?”
asked Vince Wells, Local 1230 presi-
dent. “You took the SAFER grant
money, but you then cut the staff.
And how serious are you about mak-
ing cuts? This administration is top
heavy!”

“That is your opinion. I am not
prepared to acknowledge it as any-
thing more,” said director Fred Weil.

Wells continued, stating that the
firefighters have done what they
could to help the district climb out of
its financial mess: no raises in six
years; health care contributions frozen
since 2010; and quickly agreeing to
recent staffing reductions.
Unswayed, the board unanimously

passed a motion that authorized
Sasser to further cut costs and present
a balanced budget for the next fiscal
year.

Weil softened his stance some-
what to the firefighters in attendance.
“T am as frustrated as you are that we
have to deal with these realities,” he
said.

/-ty Moraga-Orinda
/3, £ Fire District
Gl =i Board of

% iy Directors

~ Meetings
Next meetings:
Wednesday, Feb. 19
Wednesday, March 19
check website for updates

(Go to www.mofd.org as the meeting
date approaches for location and
more information)

After Impasse, What's Next?

... continued from page A1

Once the panel's findings are re-
leased, the district may impose its last,
best and final offer after holding a
public hearing on the impasse.

As one-sided as this process ap-
pears - the district may impose but the
union cannot strike - MOFD does
risk backlash if the findings of the
panel are strongly negative toward the
district. Political and public pressure
could hinder the implementation of
the district's last, best and final offer;
however, the district would still have
the right to do so.

The MOFD board of directors
and fire chief Stephen Healy did not
respond to questions posed for this ar-
ticle. “While the district hoped the
parties would be able to reach agree-
ment and avoid impasse, the district's
financial challenges necessitated this
action,” the district said in a press re-
lease.

The union did not hide its frustra-
tion. DeWeese and Local 1230 presi-
dent Vince Wells both noted that the
rank and file have received no cost of
living raises since 2008, and the fire-
fighters have been saddled with 100
percent of their health care premium
increases for the last three years.
Wells said that he objected to the dis-
trict's attempts to correct its financial
mistakes on the backs of the firefight-
ers; he pointed to “frivolous spending
on ideas that were not well thought
out,” and an accounting error that re-
duced the district's general fund bal-
ance by $2 million. DeWeese added
that the union has agreed to eliminate
two of its top three highest paid posi-
tions, and also agreed to give up six
engineer slots, all to help save money
for the district.

“The Moraga-Orinda Fire District
was the last place we felt we would

MOFD Jan. 28 Last, Best and
Final Offer to IAFF/Local 1230 -

Highlights

Term: through June 30, 2016, OR, through June 30, 2015 if par-
ties cannot agree on a multi-year deal.

Salary: 7.5 percent decrease effective July 1 through June
2016, OR, a 9.5 percent decrease for one year effective July 1.
Health benefits: up to $1,197 per month maximum, for the
Kaiser Family Plan (no increase). Up to $458 per month for a
single employee and $916 per month for two.

Retiree health benefits: vesting schedule for current employ-
ees. New employees (hired after implementation of the offer)
to receive the Public Employees Medical and Hospital Care Act
minimum, which in 2014 is $119 per month.

Staffing: the ability for the district to implement staffing
changes under more flexible terms, and the creation of 12
"single-role" paramedic positions to replace departing or retir-

ing firefighter-paramedics.

The Union's Counter-Offer

Term: two year extension of current agreement

Salary: no salary increase

Health benefits: no increase to the district's medical contribution
No other changes to the current contract terms

(Pension rates are not a negotiable item. The nine firefighters
hired after Jan. 1, 2013 fall under the retirement plan of the
Public Employees' Pension Reform Act.)

end up in this situation,” said Wells.
Notwithstanding the rhetoric and
the positioning, both parties have
promised to deliver at all times the
high level of professional service that
district residents have come to expect.

HAPPY NEW YEAR!!

Up to $375 in Installation Rebates

ENDS June 30, 2014 - CALL FOR DETAILS

o> 9 Turn to ACS & "Carrier"
to find everything from
- standard to ultra

quiet, high efficiency
heating & cooling
systems.
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*Ends Feb 28, 2014 - Call for Details
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5151-C Port Chicago Highway ~ Concord, CA 94520
www.ACSystemsinc.com ¢ info@ACSystemsinc.com .-~
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Do You Really Want
To Buy A New Car?

R /. I 549950y

Does your current car
still fit your needs?

Studies indicate it is
more economical to repair vs replace.

Do you need a free honest consultation about
whether or not your vehicle is worth keeping?

Our services cost less than you may think!

Orinda Motors

Your Affordable One-Stop Solution for Service You Can Trust!
63 Orinda Way, Orinda, Ca. 84563 (925) 254-2012
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Higher Insurance Costs $

Higher Financing Fees $3
Higher DMV Fees
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